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Safeguard Strategic 
Maritime Interests & 
An Influential Voice

Strong Maritime 
Singapore Identity

Quality Maritime 
Workforce

Maritime Knowledge 
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Hub Port

Culture of 
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Choice 
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Automated Movement Detection
Through cognitive analytics and advanced filtering, vessel 
movement is automatically identified, thereby reducing 
the workload of MPA officers, and increasing the accuracy 
of movement locations and timing.

A 

Prohibited Area Analytics
It will aid MPA in enforcing safety and security by creating 
a virtual fence in port waters to identify and localise 
unauthorised entry into prohibited areas.

E 

F Vessel Traffic Arrival Prediction
Through accurate prediction of vessel arrival time which 
will be updated continuously, Just-In-Time services will 
be facilitated, improving the productivity and efficiency of 
terminal operators, and maritime service providers.

Utilisation Detection and Prediction
It provides advance information on traffic density in high 
utilisation areas to help MPA officers to be proactive in  
ensuring safety in port waters.

G 

Pilot Boarding Detection
It enables MPA to automatically detect pilot boarding time, 
providing an efficient way of monitoring and validating 
pilotage service levels, reducing staff workload, and 
speeding up dispute resolution.

C 

Bunkering Analytics
Using advanced machine learning-based vessel models, 
illegal bunkering activities will be automatically detected 
and reported, helping MPA to weed out undesirable bunker 
suppliers, and further enhancing Singapore’s reputation as 
a top bunkering port. 

D
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Promote physical clusters of
maritime-related activities

within Singapore  

Enhance inter-linkages between
Singapore’s maritime cluster and

adjacent industries (e.g. logistics and
commodity trading)   

Build a strong maritime cluster
centred on strong alignment of

innovation and R&D efforts between
public and private sectors   

Strengthen quality of maritime
education and training 

Position Singapore as a leader in existing
and new areas of excellence such as port

management, risk management, and
safety, security and sustainability   

Promote a regulatory environment that
supports new innovation and standards 

Further enhance standards of
professionalism of the maritime

industry  

Raise profile of the maritime
industry to attract talent

Promote digitalisation of the
maritime industry leveraging on
Big Data, Internet-of-Things, and

Intelligent Systems   

Strengthen inter-linkages
with other international

maritime clusters  

PROPOSED STRATEGIES

MARITIME SINGAPORE – GLOBAL MARITIME HUB FOR

CONNECTIVITY, INNOVATION & TALENT

Develop a vibrant maritime innovation eco-system and promote digitalisation

Develop a multi-skilled maritime workforce with a global mindset

Establish Singapore as a global maritime standard bearer

Continue to grow 
the number of  

shipping players

Capture more
market share

in shipbroking
sectors  

Strengthen inter-linkages and network effects

Expand and deepen the maritime cluster1

2

3

4

5

Advance Singapore’s 
standing as an 

Asian insurance and 
maritime legal and 

arbitration hub    

Expand the 
sources of 

financing and 
attract new players 

Strengthen
Singapore’s port

and develop
opportunities related

to the port eco-system    
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Mrs Josephine Teo, then Senior Minister of State, Ministry of Transport 
at the 11th Singapore Maritime Lecture

MaritimeONE Partners flagging off the Amazing Maritime Challenge
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BRONZE

GOLD
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SILVER

SILVER

Safe, Efficient  
& Sustainable 
Global Hub Port
• Best Seaport in  

Asia Award

Maritime 
Knowledge & 
Innovation Hub
• MOT Minister’s  

Innovation Award
• The Enterprise  

Challenge (TEC)  
Public Service  
Innovation Award

Culture of 
Excellence
• Singapore  

Quality 
 Class (SQC)

Strong 
Partnerships
• PEP-SBF 
 Pro-Enterprise  

Award

2006

SILVER

2ND

1ST

2ND
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GOLD GOLD

3RD

1ST 1ST

1ST

SILVER

SILVER

2ND

1ST

1ST

1ST

SILVER
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Leadership
Competencies

MPA Core
Competencies

Onboarding 
Competencies

Service 
Competencies 

(by SQU)
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102-14

102-15

Statement from senior decision-maker

Key impacts, risks, and opportunities

Strategy

GENERAL DISCLOSURES 

Reference(s) or Reasons for OmissionDisclosure

102-1 

102-2 

102-3 

102-4 

102-5 

102-6 

102-7 

102-8 

102-9 

102-10 

102-11 

102-12 

102-13 

Name of the organisation

Activities, brands, products, and services

Location of headquarters

Location of operations

Ownership and legal form

Markets served

Scale of the organisation

Information on employee and other workers

Supply chain

Significant changes to the organisation and its supply chain

Precautionary principle and approach

External initiatives

Membership of associations

About MPA (Pg 12)

About MPA (Pg 12)

About MPA (Pg 12)

About MPA (Pg 12)

About MPA (Pg 12)

About MPA (Pg 12)

About MPA (Pg 12)

Choice Employer > Our People (Pg 89)

MPA’s Financial Report 2017

Choice Employer > Our People (Pg 89)

Strong Partnerships > Supplier Management (Pg 82)

There were no significant organisational changes during the 
reporting period.

Mapping Key Material Issues (Pg 16)

Culture of Excellence > Corporate Governance (Pg 72-73)

Safe, Efficient & Sustainable Global Hub Port (Pg 20-31)

Safeguard Strategic Maritime Interests & An Influential 
Voice (Pg 38-43)

Safe, Efficient & Sustainable Global Hub Port (Pg 20-31)

Safeguard Strategic Maritime Interests & An Influential 
Voice (Pg 38-43)

Organisational Profile

FOUNDATION

GRI 102: General Disclosures 2016

MPA has applied the GRI’s Reporting Principles for defining  report content and quality in preparing its sustainability report in accordance with the 
GRI Standards: Comprehensive option.

GRI 101: Foundation 2016

Chairman’s Message (Pg 2-3)

Chief Executive’s Message (Pg 4-5)

Chairman’s Message (Pg 2-3)

Chief Executive’s Message (Pg 4-5)

Mapping Key Material Issues (Pg 16-17)

Safe, Efficient & Sustainable Global Hub Port (Pg 20-31)

Vibrant IMC Eco-system (Pg 32-37)
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Reference(s) or Reasons for OmissionDisclosure

GENERAL DISCLOSURES

Governance

Board of Directors/Board Committees (Pg 6-7)

Senior Management (Pg 8-9)

MPA’s Organisation Structure (Pg 10-11)

Culture of Excellence > Corporate Governance (Pg 71)

Culture of Excellence > Corporate Governance (Pg 71)

Senior Management (Pg 8-9)

MPA’s Organisation Structure (Pg 10-11)

Culture of Excellence > Corporate Governance (Pg 71)

Strong Partnerships > Stakeholder Engagement Activities 
(Pg 84-87)

Board of Directors/Board Committees (Pg 6-7)

Culture of Excellence > Corporate Governance (Pg 71)

Board of Directors/Board Committees (Pg 6-7)

The Chairman of the MPA Board, the highest governance 
body, is a non-executive officer for MPA.

Culture of Excellence > Corporate Governance (Pg 71)

Culture of Excellence > FIRST Values (Pg 69)

 
Culture of Excellence > Corporate Governance (Pg 71)

Sustainability issues have been discussed at the Board level
during the reporting period, raising awareness towards 
economic, environmental and social issues.

Information unavailable – MPA does not currently measure 
this.

Mapping Key Material Issues (Pg 16-17)

Culture of Excellence > Corporate Governance (Pg 71)

Culture of Excellence > Corporate Governance (Pg 71)

Mapping Key Material Issues (Pg 16-17)

Culture of Excellence > Corporate Governance (Pg 71)

Mapping Key Material Issues (Pg 16-17)

Culture of Excellence > Corporate Governance (Pg 71)

Culture of Excellence > Corporate Governance (Pg 71)

Culture of Excellence > Zero Tolerance for Corruption (Pg 69)

Culture of Excellence > Corporate Governance (Pg 72)

Culture of Excellence > Corporate Governance (Pg 72)

102-18

102-19

102-20

102-21

102-22

102-23

102-24

102-25

102-26

102-27

102-28

102-29

102-30

102-31

102-32

102-33

102-34

102-35

102-36

Governance structure

Delegating authority

Executive-level responsibility for economic, environmental, and 
social topics

Consulting stakeholders on economic, environmental, and social 
topics

Composition of the highest governance body and its committees

Chair of the highest governance body

Nominating and selecting the highest governance body

Conflicts of interest

Role of highest governance body in setting purpose, values, and 
strategy

Collective knowledge of highest governance body

Evaluating the highest governance body’s performance

Identifying and managing economic, environmental, and social 
impacts

Effectiveness of risk management processes

Review of economic, environmental, and social topics

Highest governance body’s role in sustainability reporting

Communicating critical concerns

Nature and total number of critical concerns

Remuneration policies

Process for determining remuneration

Reference(s) or Reasons for OmissionDisclosure

Ethics and Integrity

Values, principles, standards, and norms of behavior

Mechanisms for advice and concerns about ethics

102-16

102-17

Culture of Excellence > FIRST Values (Pg 68-69)

Culture of Excellence > FIRST Values (Pg 69)
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102-40 List of stakeholder groups

Stakeholder Engagement

102-41

102-42

102-43

102-44

Collective bargaining agreements

Identifying and selecting stakeholders

Approach to stakeholder engagement

Key topics and concerns raised

Reporting Practice

GENERAL DISCLOSURES 

102-45

102-46

102-47

102-48

102-49

102-50

102-51

102-52

102-53

102-54

102-55

102-56

Entities included in the consolidated financial statements

Defining report content and topic boundaries

List of material topics

Restatements of information

Changes in reporting

Reporting period

Date of most recent report (if any)

Reporting cycle

Contact point for questions regarding the report

Claims of reporting in accordance with the GRI Standards

GRI content index

External assurance

All entities included in MPA’s consolidated financial 
statements are covered by this report. 

MPA’s Financial Report 2017 > Notes to the Financial 
Statements (Investments in subsidiary and associated 
companies)

Mapping Key Material Issues (Pg 16-17)

Mapping Key Material Issues (Pg 16-17)

There have been no restatements from MPA’s previous 
reports.

There have been no changes to the material issues and topic 
boundaries from MPA’s previous report.

About this Report > Inside Front Cover

About this Report > Inside Front Cover

About this Report > Inside Front Cover

About this Report > Inside Front Cover

This report has been prepared in accordance with the GRI 
Standards: Comprehensive option

GRI Standards Content Index (Pg 103 – 117)

About this Report > Inside Front Cover

Strong Partnerships > Stakeholder Engagement Activities 
(Pg 84-87)

Choice Employer > Labour-Management Relations (Pg 99)

Stakeholders are entities or individuals that can reasonably 
be expected to be significantly affected by MPA’s activities, 
or whose actions can reasonably be expected to affect the 
ability of MPA to successfully implement its strategies and 
achieve its objectives. In determining key stakeholders, MPA
considers their interest in sustainability, potential influence, 
as well as the extent to which MPA can impact them. 

Strong Partnerships > Stakeholder Engagement Activities 
(Pg 84-87)

Strong Partnerships > Stakeholder Engagement Activities 
(Pg 84-87)

Strong Partnerships > Stakeholder Engagement Activities 
(Pg 84-87)

Governance

Culture of Excellence > Corporate Governance (Pg 72)

Culture of Excellence > Corporate Governance (Pg 72)

Culture of Excellence > Corporate Governance (Pg 72)

102-37

102-38

102-39

Stakeholders’ involvement in remuneration

Annual total compensation ratio

Percentage increase in annual total compensation ratio

Reference(s) or Reasons for OmissionDisclosure Reference(s) or Reasons for OmissionDisclosure
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Market Presence

Indirect Economic Impact

MPA’s Financial Report 2017

Information unavailable – MPA has not formally assessed 
the financial implications of climate change to the 
organisation.

Not applicable – benefit plan financial obligations are not 
relevant in the local context.

This disclosure has been omitted as it is not applicable.

Ratios of standard entry level wage by gender compared to local 
minimum wage

Proportion of senior management hired from the local community

Not applicable – the Ministry of Manpower (MOM) does not 
prescribe minimum wages for all workers in Singapore, 
whether local or foreign.

All of our Senior Management are hired locally from 
Singapore. 

Senior Management (Pg 8-9)

202-1

202-2

201-1

201-2

201-3

201-4

Direct economic value generated and distributed

Financial implications and other risks and opportunities due to 
climate change

Defined benefit plan obligations and other retirement plans

Financial assistance received from government

Economic Performance

TOPIC-SPECIFIC DISCLOSURES

GRI 103: Management Approach 2016

GRI 201: Economic Performance 2016 

GRI 202: Market Presence 2016 

Reference(s) or Reasons for OmissionDisclosure Reference(s) or Reasons for OmissionDisclosure

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

Manage103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

Manage103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

Manage103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)
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Operations assessed for risks related to corruption

Communication and training about anti-corruption policies and 
procedures

Confirmed incidents of corruption and actions taken

GRI 204: Procurement Practices 2016

Procurement Practices 

Anti-Corruption

Culture of Excellence > FIRST Values (Pg 69)

Culture of Excellence > FIRST Values (Pg 69)

Culture of Excellence > FIRST Values (Pg 69)

205-1

205-2

205-3

TOPIC-SPECIFIC DISCLOSURES

Proportion of spending on local suppliers Information unavailable – MPA does not currently measure 
this.

204-1

Infrastructure investments and services supported

Significant indirect economic impacts

203-1

203-2

2017 Performance Summary (Pg 13)

Safe, Efficient & Sustainable Global Hub Port (Pg 20-31)

Vibrant IMC Eco-system (Pg 32-37)

Maritime Knowledge & Innovation Hub (Pg 44-49)

Strong Partnerships > Strategic Partnerships with Maritime 
Institutes and Centres of Excellence (Pg 82-83)

2017 Performance Summary (Pg 13)

Safe, Efficient & Sustainable Global Hub Port (Pg 20-31)

Vibrant IMC Eco-system (Pg 32-37)

Maritime Knowledge & Innovation Hub (Pg 44-49)

Quality Maritime Workforce (Pg 50-53)

GRI 203: Indirect Economic Impact 2016

GRI 205: Anti-Corruption 2016

Reference(s) or Reasons for OmissionDisclosure Reference(s) or Reasons for OmissionDisclosure

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

Manage103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

Anti-Competitive Behaviour

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

Manage103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

Explanation of the material topic and its boundaryManage103-1

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)
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Not applicable – MPA is a Statutory Board.

Energy

Materials used by weight or volume

Recycled input materials used

Reclaimed products and their packaging materials

2017 Performance Summary (Pg 15)

Culture of Excellence > Environmental Sustainability 
(Pg 64-65)

Information unavailable – while MPA does not currently 
measure this, MPA has reported on its responsibilities and 
initiatives in managing the industry’s energy consumption 
impacts.

Safe, Efficient & Sustainable Global Hub Port > 
Sustainability (Pg 29-31)

The key materials used in MPA are office materials such as 
copier papers, toners and other stationery.

Culture of Excellence > Environmental Sustainability (Pg 65)

Information unavailable – MPA does not currently measure 
this.

Not applicable – MPA does not sell products.

301-1

301-2

301-3

302-1

302-2

Energy consumption within the organisation

Energy consumption outside of the organisation

206-1 Legal actions for anti-competitive behaviour, anti-trust, and 
monopoly practices

Materials

TOPIC-SPECIFIC DISCLOSURES

GRI 206: Anti-Competitive Behaviour 2016

GRI 301: Materials 2016

GRI 302: Energy 2016

Culture of Excellence > Environmental Sustainability (Pg 64)302-3 Energy intensity

Reference(s) or Reasons for OmissionDisclosure Reference(s) or Reasons for OmissionDisclosure

Evaluation of the management approach103-3 MPA’s Business Model – Future-Ready Framework (Pg 18-19)

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

Manage103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

Manage103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

The management approach and its componentsManage103-2

GRI 103: Management Approach 2016

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)
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Water

2017 Performance Summary (Pg 15)

Culture of Excellence > Environmental Sustainability (Pg 65)

Not applicable within MPA’s organisational boundary – 
there are no significant withdrawals of water. MPA’s water 
use is only for its office and is sourced from the Public 
Utilities Board.

Not applicable within MPA’s organisational boundary – 
MPA does not recycle or reuse wastewater generated by 
its office.

303-1

303-2

303-3

Water withdrawal by source

Water sources significantly affected by withdrawal of water

Water recycled and reused

Biodiversity

TOPIC-SPECIFIC DISCLOSURES

GRI 303: Water 2016

GRI 304: Biodiversity 2016

GRI 302: Energy 2016

Culture of Excellence > Environmental Sustainability 
(Pg 64-65)

Safe, Efficient & Sustainable Global Hub Port > 
Sustainability (Pg 29-31)

302-4 Reduction of energy consumption

Not applicable – MPA does not sell products.302-5 Reductions in energy requirements of products and services

Reference(s) or Reasons for OmissionDisclosure

Operational sites owned, leased, managed in, or adjacent to, 
protected areas and areas of high biodiversity value outside 
protected areas

Significant impacts of activities, products, and services on 
biodiversity

Habitats protected or restored

IUCN Red List species and national conservation list species with 
habitats in areas affected by operations

Not applicable within MPA’s organisational boundary – 
while MPA’s office is not in a protected area or area of high 
biodiversity value outside a protected area, MPA has 
reported on its responsibilities and initiatives in managing 
the industry’s biodiversity impacts.

Safe, Efficient & Sustainable Global Hub Port > 
Sustainability (Pg 31)

Not applicable within MPA’s organisational boundary– 
MPA’s operations do not affect any IUCN Red List species or 
national conservation list species.

304-1

304-2

304-3

304-4

Reference(s) or Reasons for OmissionDisclosure

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

Manage103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

Emissions

Explanation of the material topic and its boundaryManage103-1

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)
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Direct (Scope 1) GHG emissions

Energy indirect (Scope 2) GHG emissions

Other indirect (Scope 3) GHG emissions

GHG emissions intensity

Reduction of GHG emissions

Emissions of ozone-depleting substances (ODS)

Nitrogen oxides (NOX), sulfur oxides (SOX), and other significant 
air emissions

Not applicable within MPA’s organisational boundary – 
MPA’s main source of GHG emissions mainly relates to 
electricity consumed in its office. In addition, MPA has 
reported on its responsibilities and initiatives in managing 
the industry’s GHG emissions impacts.

Safe, Efficient & Sustainable Global Hub Port > 
Sustainability (Pg 29-31)

2017 Performance Summary (Pg 15)

Culture of Excellence > Environmental Sustainability (Pg 64)

Information unavailable – MPA has not been able to 
accurately measure Scope 3 emissions.

Culture of Excellence > Environmental Sustainability (Pg 64)

Culture of Excellence > Environmental Sustainability 
(Pg 64-65)

Not applicable within MPA’s organisational boundary – 
while MPA is not a significant emitter of ODS, NOX, SOX or 
other significant air emissions, MPA has reported on its 
responsibilities and initiatives in managing the industry’s air 
emissions impacts.

Safe, Efficient & Sustainable Global Hub Port > 
Sustainability (Pg 29-31)

305-1

305-2

305-3

305-4

305-5

305-6

305-7

Water discharge by quality and destination

Waste by type and disposal method

306-1

306-2

Not applicable within MPA’s organisational boundary – MPA 
does not discharge water (excluding office sewage).

Culture of Excellence > Environmental Sustainability (Pg 65)

Effluents and Waste

TOPIC-SPECIFIC DISCLOSURES

Reference(s) or Reasons for OmissionDisclosure

GRI 305: Emissions 2016

GRI 306: Effluents and Waste 2016

Significant spills306-3 Not applicable within MPA’s organisational boundary – 
while MPA’s operations do not have spills, MPA has 
reported on its responsibilities and initiatives in managing 
the industry’s impacts.

Safe, Efficient & Sustainable Global Hub Port > 
Sustainability (Pg 28-29)

Transport of hazardous waste306-4 Not applicable within MPA’s organisational boundary – MPA 
does not generate hazardous waste.

Reference(s) or Reasons for OmissionDisclosure

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

Evaluation of the management approach103-3 MPA’s Business Model – Future-Ready Framework (Pg 18-19)

The management approach and its componentsManage103-2

GRI 103: Management Approach 2016

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)



MPA SUSTAINABILITY • INTEGRATED REPORT 2017 111

Environmental Compliance 

Non-compliance with environmental laws and regulations307-1

Supplier Environmental Assessment

New suppliers that were screened using environmental criteria

Negative environmental impacts in the supply chain and actions 
taken

308-1

308-2

Employment Practices

MPA has not received any significant fines or non-monetary 
sanctions for non-compliance during the reporting period.

Strong Partnerships > Supplier Management (Pg 82)

Strong Partnerships > Supplier Management (Pg 82)

TOPIC-SPECIFIC DISCLOSURES

GRI 306: Effluents and Waste 2016

Water bodies affected by water discharges and/or runoff306-5

GRI 307: Environmental Compliance 2016

GRI 308: Supplier Environmental Assesment 2016

Reference(s) or Reasons for OmissionDisclosure

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

Manage103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

New employee hires and employee turnover

Benefits provided to full-time employees that are not provided to 
temporary or part-time employees

2017 Performance Summary (Pg 14)

Choice Employer > Our People (Pg 89)

Not applicable – MPA provides the same benefits to 
part-time workers and full-time workers.

401-1

401-2

GRI 401: Employment Practices 2016

Not applicable within MPA’s organisational boundary – MPA 
does not discharge water (excluding office sewage).
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Labour Management Relations

Occupational Health and Safety

Minimum notice periods regarding operational changes When operational changes occur, MPA gives employees as 
much notice as possible

402-1

403-1

403-2

403-3

403-4

Workers representation in formal joint management–worker health 
and safety committees

Types of injury and rates of injury, occupational diseases, lost days,
and absenteeism, and number of work-related fatalities

Workers with high incidence or high risk of diseases related to their 
occupation

Health and safety topics covered in formal agreements with trade 
unions

GRI 402: Labour Management Relations 2016

GRI 403: Occupational Health and Safety 2016

GRI 401: Employment Practices 2016

Parental leave All employees are entitled to parental leave. 

Female employees
15 female employees went on maternity leave, of which all
returned to work during the year. 

Male employees
18 male employees went on paternity leave, of which all 
returned to work during the year. 

401-3

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

Manage103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

All of MPA’s employees are represented by MPA’s 
Workplace Safety and Health programmes.

2017 Performance Summary (Pg 14)

MPA’s workers are not involved in occupational activities 
who with a high incidence or high risk of specific diseases.

To better ensure the workplace safety and health of its 
employees, MPA re-constituted the Workplace Safety and 
Health Committee in 2014. The Committee is chaired by 
MPA’s Director, Human Resource and comprises 
representatives from HR, the Operations Cluster, Facilities 
Management, and the Union. The committee meets 
regularly to review and update the safety plans for MPA.

Training and Education 

Explanation of the material topic and its boundary103-1

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Reference(s) or Reasons for OmissionDisclosure

TOPIC-SPECIFIC DISCLOSURES
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Reference(s) or Reasons for OmissionDisclosure Reference(s) or Reasons for OmissionDisclosure

Non-discrimination

Diversity and Equal Opportunity

Diversity of governance bodies and employees

Ratio of basic salary and remuneration of women to men

405-1

405-2

Board of Directors/Board Committees (Pg 6-7)

Senior Management (Pg 8-9)

Choice Employer > Our People (Pg 89)

Information unavailable - MPA provides fair remuneration 
to employees that is not differentiated by gender.

GRI 405: Diversity and Equal Opportunity 2016

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

Programmes for upgrading employee skills and transition assistance 
programmes

Percentage of employees receiving regular performance and career 
development reviews

In addition to programmes for upgrading the skills of MPA’s 
employees, MPA has also reported on its responsibilities 
and initiatives relating to the training and development of 
the industry’s workforce.

Quality Maritime Workforce (Pg 50-53)

Strong Partnerships > Strategic Partnerships with Maritime 
Institutes and Centres of Excellence (Pg 82-83)

Choice Employer > Right People (Pg 90-92)

Choice Employer > Right People (Pg 90-92)

404-2

404-3

Average hours of training per year per employee 2017 Performance Summary (Pg 14)404-1

GRI 404: Training and Education 2016

Evaluation of the management approach103-3 MPA’s Business Model – Future-Ready Framework (Pg 18-19)

The management approach and its components103-2

GRI 103: Management Approach 2016

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

Incidents of discrimination and corrective actions taken406-1 MPA has not identified any substantiated incidents of 
discrimination during the reporting period.

GRI 406: Non-discrimination 2016

TOPIC-SPECIFIC DISCLOSURES
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Reference(s) or Reasons for OmissionDisclosure Reference(s) or Reasons for OmissionDisclosure

Operations and suppliers in which the right to freedom of 
association and collective bargaining may be at risk

Strong Partnerships > Supplier Management (Pg 82)

Choice Employer > Labour-Management Relations (Pg 99)

407-1

GRI 407: Freedom of Association and Collective Bargaining 2016

Forced or Compulsory Labour

Operations and suppliers at significant risk for incidents of forced
or compulsory labour

Not applicable – MPA has not identified any of its operations 
or suppliers considered to have significant risk for incidents 
of forced or compulsory labour. 

Strong Partnerships > Supplier Management (Pg 82)

409-1

GRI 408: Child Labour 2016

GRI 409: Forced or Compulsory Labour 2016

Child Labour

Operations and suppliers at significant risk for incidents of child 
labour

Not applicable – MPA has not identified any of its operations
or suppliers considered to have significant risk for incidents 
of child labour or young workers exposed to hazardous work. 

Strong Partnerships > Supplier Management (Pg 82)

408-1

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

Security Practices 

Explanation of the material topic and its boundary

The management approach and its components

Manage103-1

103-2

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

Freedom of Association and Collective Bargaining 

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

Manage103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

TOPIC-SPECIFIC DISCLOSURES
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Reference(s) or Reasons for OmissionDisclosure

Security personnel trained in human rights policies or procedures Information unavailable

GRI 410: Security Practices 2016

410-1

Evaluation of the management approachManage103-3

GRI 103: Management Approach 2016

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

Human Rights Assessment

Operations that have been subject to human rights reviews or 
impact assessments

Employee training on human rights policies or procedures

Significant investment agreements and contracts that include 
human rights clauses or that underwent human rights screening

Information unavailable

Information unavailable

Information unavailable

GRI 411: Rights of Indigenous People 2016

GRI 412: Human Rights Assessment 2016

Incidents of violations involving rights of indigenous peoples Not applicable – MPA’s operations are only in Singapore.411-1

412-1

412-2

412-3

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

Manage103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

Local Communities

Explanation of the material topic and its boundaryManage103-1

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

The management approach and its components

Evaluation of the management approach

103-2

103-3

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

Rights of Indigenous People

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

TOPIC-SPECIFIC DISCLOSURES
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Reference(s) or Reasons for OmissionDisclosure

All of MPA’s operations include implemented local 
community engagement and development programmes.

All of MPA’s operations seek to have a significant impact on 
Singapore. 

MPA’s mission is to develop and promote Singapore as a 
premier global hub port and an international maritime 
centre, and to advance and safeguard Singapore's strategic 
maritime interests.

Operations with local community engagement, impact 
assessments, and development programmes

Operations with significant actual and potential negative impacts 
on local communities

GRI 413: Local Communities 2016

413-1

413-2

TOPIC-SPECIFIC DISCLOSURES

Customer Health and Safety

Strong Partnerships > Supplier Management (Pg 82)

Strong Partnerships > Supplier Management (Pg 82)

New suppliers that were screened using social criteria

Negative social impacts in the supply chain and actions taken

Not applicable – MPA does not make any political 
contributions.

Public Policy 

Political contributions

GRI 414: Supplier Social Assessment 2016

GRI 415: Public Policy 2016

414-1

414-2

415-1

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

Manage103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

Supplier Social Assessment 

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

Explanation of the material topic and its boundary103-1

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

The management approach and its components

Evaluation of the management approach

103-2

103-3

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)
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Reference(s) or Reasons for OmissionDisclosure

Customer Privacy

Requirements for product and service information and labelling

Incidents of non-compliance concerning product and service 
information and labelling

Not applicable within MPA’s organisational boundary – 
while MPA does not sell products, MPA has reported on its 
responsibilities and initiatives in enhancing the public’s 
awareness, understanding and perception of Maritime 
Singapore.

Strong Maritime Singapore Identity > Brand (Pg 55-57)

417-1

417-2

GRI 417: Marketing and Labelling 2016

Marketing and Labeling

Substantiated complaints concerning breaches of customer privacy 
and losses of customer data

MPA has not identified any substantiated complaints 
concerning breaches of customer privacy and losses of 
customer data during the reporting period.

418-1

Socioeconomic Compliance 

Non-compliance with laws and regulations in the social and 
economic area

MPA has not received any significant fines or non-monetary 
sanctions for non-compliance during the reporting period.

419-1

GRI 418: Customer Privacy 2016

GRI 419: Socioeconomic Compliance 2016

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

Marketing and Labelling

Explanation of the material topic and its boundary

The management approach and its components

Evaluation of the management approach

103-1

103-2

103-3

GRI 103: Management Approach 2016

Mapping Key Material Issues > Overview of 6 Key Material 
Issues (Pg 16-17)

Mapping Key Material Issues > MPA’s Approach to 
Sustainability (Pg 16)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

MPA’s Business Model – Future-Ready Framework (Pg 18-19)

TOPIC-SPECIFIC DISCLOSURES

Assessment of the health and safety impacts of product and service 
categories

Incidents of non-compliance concerning the health and safety 
impacts of products and services

Not applicable within MPA’s organisational boundary – while 
MPA does not sell products, MPA has reported on its 
responsibilities and initiatives in managing the industry’s 
health and safety impacts.

Safe, Efficient & Sustainable Global Hub Port > Safety 
(Pg 26-29)

416-1

416-2

GRI 416: Customer Health and Safety 2016
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UN SDGs INDEX

Ensure inclusive and 
equitable quality 
education and promote 
lifelong learning 
opportunities for all

4.4

By 2030, substantially increase the 
number of workers who have relevant 
skills as required by labour markets, in 
order for them to have decent jobs and 
become business owners.

Quality Maritime Workforce

Strong Maritime Singapore Identity

4.7

By 2030, ensure that all learners 
acquire the knowledge and skills 
needed to promote sustainable 
development, including, among 
others, through education for 
sustainable development and 
sustainable lifestyles, human rights, 
gender equality, promotion of a culture 
of peace and non-violence, global 
citizenship and appreciation of cultural 
diversity and of culture’s contribution 
to sustainable development.

Quality Maritime Workforce

Ensure access to 
affordable, reliable, 
sustainable and modern 
energy for all

7.3

By 2030, double the national rate of 
improvement in energy use efficiency. 
Reduce the rate of power utilisation 
by 10% compared to the baseline 
scenario.

Safe, Efficient and Sustainable Global 
Hub Port

Promote sustained, 
inclusive and 
sustainable economic 
growth, full and 
productive employment 
and decent work for all

8.3

Promote development-oriented 
policies that support productive 
activities, decent job creation, 
entrepreneurship, creativity and 
innovation, and encourage the 
formalisation and growth of micro-, 
small- and medium-sized enterprises, 
including through access to financial 
services.

Quality Maritime Workforce

8.5

By 2030, achieve full and productive 
employment and decent work for all 
men and women, including for young 
people and persons with disabilities, 
and ensure equal pay for work of equal 
value.

Quality Maritime Workforce

Choice Employer

8.6
By 2020, substantially reduce 
the proportion of youth not in 
employment, education or training.

Quality Maritime Workforce

8.8

Protect labour rights and promote safe 
and secure working environments for 
all workers, particularly female migrant 
workers and workers in the informal 
sector.

Choice Employer

MPA alignment with the  
United Nations Sustainable 

Development Goals
Future Ready Framework (FRF)Target Description
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Build resilient 
infrastructure, 
promote inclusive 
and sustainable 
industrialisation and 
foster innovation

9.1

Develop quality, reliable, sustainable 
and resilient infrastructure, including 
regional and transborder infrastructure, 
to support economic development and 
human well-being, with a focus on 
affordable and equitable access for all.

Culture of Excellence

9.4

By 2030, upgrade infrastructure 
and retrofit industries to make them 
sustainable, with increased resource-
use efficiency and greater adoption 
of clean and environmentally-sound 
technologies and industrial processes, 
will all countries taking action in 
accordance with their respective 
capabilities.

Safe, Efficient and Sustainable Global 
Hub Port

9.5

Enhance scientific research, upgrade 
the technological capabilities of 
industrial sectors in all countries, 
in particular developing countries, 
including, by 2030, encouraging 
innovation and substantially increasing 
the number of research and 
development workers per one million 
people and public and private research 
and development spending.

Safe, Efficient and Sustainable Global 
Hub Port

Vibrant IMC Eco-System

Maritime Knowledge and Innovation 
Hub

Make cities and human 
settlements inclusive, 
safe, resilient and 
sustainable

11.2

By 2030, provide access to safe, 
affordable, accessible and sustainable 
transport systems for all, improving 
road safety, notably by expanding 
public transport, with special attention 
to the needs of those in vulnerable 
situations, women, children, persons 
with disabilities and older persons.

Safe, Efficient and Sustainable Global 
Hub Port

11.4
Strengthen efforts to protect and 
safeguard the world’s cultural and 
natural heritage.

Safe, Efficient and Sustainable Global 
Hub Port

11.5

By 2030, significantly reduce the 
number of deaths and the number 
of people affected and substantially 
decrease the direct economic losses 
relative to global gross domestic 
product caused by disasters, including 
water-related disasters, with a focus 
on protecting the poor and people in 
vulnerable situations.

Safe, Efficient and Sustainable Global 
Hub Port

MPA alignment with the  
United Nations Sustainable 

Development Goals
Future Ready Framework (FRF)Target Description
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Ensure sustainable 
consumption and 
production patterns

12.5

By 2030, substantially reduce waste 
generation and increase the economic 
value of waste resources through 
prevention, reduction, recycling, reuse 
and recovery of energies from waste 
treatment.

Safe, Efficient and Sustainable Global 
Hub Port

12.6

Encourage companies, especially large 
and transnational companies, to adopt 
sustainable practices and to integrate 
sustainability information into their 
reporting cycle.

Safe, Efficient and Sustainable Global 
Hub Port

12.7
Promote public procurement practices 
that are sustainable, in accordance 
with national policies and priorities.

Strong Partnerships

12.8

By 2030, ensure that people 
everywhere have the relevant 
information and awareness for 
sustainable development and lifestyles 
in harmony with nature.

Strong Maritime Singapore Identity

Conserve and 
sustainably use the 
oceans, seas and 
marine resources 
for sustainable 
development

14.1

By 2025, prevent and significantly 
reduce marine pollution of all kinds, in 
particular from land-based activities, 
including marine debris and nutrient 
pollution.

Safe, Efficient and Sustainable Global 
Hub Port

14.2

By 2020, sustainably manage and 
protect marine and coastal eco-
systems to avoid significant adverse 
impacts, including by strengthening 
their resilience, and take action for 
their restoration in order to achieve 
healthy and productive oceans.

Safe, Efficient and Sustainable Global 
Hub Port

14.5

By 2020, conserve at least 10 per cent 
of coastal and marine areas, consistent 
with national and international law and 
based on the best available scientific 
information.

Safe, Efficient and Sustainable Global 
Hub Port

Promote peaceful and 
inclusive societies 
for sustainable 
development, provide 
access to justice for 
all and build effective, 
accountable and 
inclusive institutions at 
all levels

16.5 Substantially reduce corruption and 
bribery in all their forms. Culture of Excellence

16.A

Strengthen relevant national 
institutions, including through 
international cooperation, for building 
capacity at all levels, in particular 
in developing countries, to prevent 
violence and combat terrorism and 
crime.

Safe, Efficient and Sustainable Global 
Hub Port

MPA alignment with the  
United Nations Sustainable 

Development Goals
Future Ready Framework (FRF)Target Description
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Strengthen the means 
of implementation 
and revitalise the 
global partnership 
for sustainable 
development

17.16

Enhance the global partnership 
for sustainable development, 
complemented by multi-stakeholder 
partnerships that mobilise and share 
knowledge, expertise, technology 
and financial resources, to support 
the achievement of the sustainable 
development goals in all countries, in 
particular developing countries.

Safeguard Strategic Maritime Interests 
and An Influential Voice

17.17

Encourage and promote effective 
public, public-private and civil 
society partnerships, building on the 
experience and resourcing strategies 
of partnerships.

Safe, Efficient and Sustainable Global 
Hub Port

Safeguard Strategic Maritime Interests 
and An Influential Voice

Maritime Knowledge and Innovation 
Hub

Strong Maritime Singapore Identity

Strong Partnerships

MPA alignment with the  
United Nations Sustainable 

Development Goals
Future Ready Framework (FRF)Target Description
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